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PHILOSOPHICAL CONNOTATIONS OF THE LEADERSHIP PHENOMENON

The article focuses on the phenomenon of leadership in philosophical discourse. Philosophical retrospection of the concept
of "leadership" as a philosophical phenomenon and its systematic analysis is carried out. Philosophical connotations of the
phenomenon of leadership in the dynamics of social and political processes of modern times are being defined.

In modern society, the well-formed image of leaders of organizations, movements and etcetera an important role. Leadership
is a universal phenomenon of social life. It is present in any sphere of human activity that requires stratification: the separation of
leaders and subordinates, leaders and followers.

In modern science, where there is a commonality of initial positions, leadership is characterized by ambiguity: as a social
relationship of domination and subordination in a group or organization (sociology); as a characteristic of the figure of a leader
and ijts impact on others (psychology); as effective and successful innovations in business, dominance in enterprise
performance (economy); as developing vision, decision-making, empowerment and direction of people towards specific goals
(management); as a process of human interaction in which authoritative people wield real power, exerting legitimate influence on
a society that voluntarily gives them part of its political power and rights (political science).

The essence of leadership reveals its numerous concepts and theories that have evolved in the history of philosophy and
social philosophy. Classical theorists tried to understand and develop the ideal concepts of leadership. Modern researchers are
not analyzing the ideal of leadership, but what it is.

The philosophical understanding of leadership can be seen, first, as a form of power held by one individual or group of

individuals; secondly, as a social position of decision-making; thirdly, as an influence on others.
Key words: leadership, leader, perspectives of research of leadership problem, social philosophy research.

Formulation of the problem. The relevance of social
and philosophical analysis of the phenomenon of
leadership derives from the complex dynamics of the
current socio-political processes. The socio-economic
and political processes that are taking place today
continue to create opportunities for its diverse
manifestations. There is a need to study the role and
significance of leaders who are able to make decisions for
others and influence people's actions and behaviour, to
find rational solutions, to map out the future development
of society. All this is of particular importance at the
present stage of social development, when it is necessary
to ensure the rationality, purpose, and efficiency of the
whole process of governance.

The problem of the personality and its role in history has
always been one of the most controversial in science. The
history of philosophy has brought to us certain stages of
development of the idea of leader. It originated in a cult of
heroes in myths, resentments of different gods, which were
identified with their earthly representatives — monarchs,
rulers and so on. Interpreting the phenomenon of leadership.
Later, the analysis of this phenomenon in one form or
another is common to many philosophers who have
speculated about the ideal state and its rulers. Although it is
philosophy that has made a notable contribution to the study
of leadership, contemporary philosophical studies have paid
little attention to this problem.

At the beginning of Art. XXI, the problem of leadership
became interdisciplinary. Psychology examines the
personality of the leader, in particular the style of
leadership of the group, the qualities that the leader should
possess, the peculiarities of the perception of the female
leader in the group, the methods of leadership of the
group. Sociology considers leadership within the social
system. Of particular importance today is the problem of
leadership in political science, in particular the
development of a legitimate procedure for the movement of
the individual towards leadership in the structure of power,
the possibility of managing this process, Adopting best

practices for leaders to engage with their followers and
opponents, different social groups and society as a whole.

The analysis of leadership as a philosophical concept
gives the possibility to organically combine the historical-
philosophical material with the new theoretical development
of modern Ukrainian and Western European science, to
introduce into the wide scientific circulation still undeveloped
by Ukrainian philosophers of sources. This topic appears on
the fringes of the history of philosophy, social philosophy,
social philosophy, sociology, psychology and political
science, giving the opportunity in a new perspective to
consider the social physiofolophy problem through the prism
of the current issues and tasks of sociocultural existence.

Although the first attempts to understand the
phenomenon of leadership were made by philosophers,
conceptual approaches to the concept did not acquire a
comprehensive philosophical foundation or theoretical
generalization. The individual provisions on leadership had
different origins and meanings, depending on the social-
philophotos context.

Analysis of research and publications. The problem
of leadership has always attracted the attention of thinkers.
In particular, the works of Plato, Aristotle, N. Machiavelli,
T. Hobbs, J. Locke, J. Rousseau, G. Gegela, T. Carlyle,
F. Nietzsche, Freida, E. Fromma, T. Adorno et al.
addressing leadership issues, and which are considered
fundamental in the philosophical development of the
problem. The scientific concepts of these thinkers are the
basis of modern theories of leadership.

G. Tard, 3. Freud, A. Petrovsky et al. (psychological
aspect) contributed to the development of various theories
of leadership that address the psychological, sociological,
political and economic aspects of leadership M. Weber,
G. Mosca, V. Pareto et al. (sociological aspect), U. Exton,
G. Simon and others. (economic dimension) As well as
eminent thinkers who explored the political dimension of
the leadership problem, E. Bogardus (Theory of Traits),
R. Stojdill (Situational Theory), E. Hollander (Exchange
Theory), J. Burns (Transformative Theory), G. Gardner
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(Cognitive Theory), R. Lord, M. Hogg (Constructivist
Theory). These studies generally complement.

The social and philosphical aspect of the problem is
being studied by Russian scientists such as G. Ashin,
Y. Gasilyna, B. Kretov, O. Kudryashov and O. Simagin.
Among Ukrainian scientists, the problem of leadership is
investigated by B. Kuhta, M. Mikhalchenko, A. Pakharyov,
F. Rudié, J. Sulima and others.

An analysis of the degree of scientific development of
the topic leads to the conclusion that, despite the existence
of a substantial body of literature which, to a greater or
lesser extent, covers various aspects of the problem
chosen for the study, However, the state of its scientific
understanding cannot be determined sufficiently. Not only
has the notion of "leadership" not been a separate subject
of study in domestic theoretical thought, but also because a
number of focal points of a meaningful phenomenon have
been overlooked by researchers.

Therefore, the purpose of this article is to recreate
the philosophical retrospective of the emergence of the
concept of "leadership" as a social-philophilia phenomenon
and its systematic analysis, and to define its philosophical
content in the dynamics of the social-political processes of
the present time.

Exposition of the main material of the study. The
first attempts at thinking about leadership have reached
ancient times. Ancient thinkers have observed that where
all societies are, there are bound to be leaders — the most
experienced, the most powerful and the bravest people
who win the support and recognition of their citizens. In
heroes, monarchs and the warlords, they saw the true
creators of history.

In the work of the "State" [6] Plato based the principles
of an ideal State-society, based on the division of the
population into three layers: helm, strategists and
producers. Plato portrayed the leader-leader as a man of
excellence, with a natural inclination to know, a love for
truth, a strong rejection of lies. It is characterized by
humility, nobility, justice, perfection. An ancient philosopher
believed that authority was not power, but authority was the
main instrument for managing society. And, to be credible,
leaders must show restraint in meeting their needs, live a
harsh lifestyle. They have liberated the right to own
property because they undermine the moral foundations of
the human being. The State should regularly conduct
specialized training and carefully select the managers of
the required intellectual background. The helmsman must
know the welfare of the State. Knowledge also makes it
possible to distinguish a true ruler from a false one. To
Tom, Plato believes that the leaders are the helmsmen,
whose power is combined with "understanding and
reasoning”, and the tools of control are gaining credibility.

Aristotle also drew a parallel between man and society.
But, unlike Plato, he did not view society as a derivative of
man as a state being, but rather as a derivative of society.
According to him, a person outside the society-state is an
abstraction, outside the society it is impossible, as it is
impossible a living hand separated from the body. The
ideal State for it is "a society that is level, united by one
goal — to achieve the best possible life" [1].

Thus, Plato and Aristotle pondered the questions of
how and why a man comes to power, and what purpose a
leader sets for himself, using power. For philosophers,
there was no doubt that a leader should want justice,
honestly serve the state. Aristotle noted that participation in
politics for a leader is the ultimate expression of human
dignity. That is, ancient thinkers did not define

"technological" (how to come to power?) but "normative
aspects in the exercise of leadership roles (what should be
known to those who seek power?).

Medieval European philosophers-theologians (Augustine
Blizhenii, T. Akvynski, etc.) justified the rule of the ruler by
the will of God. However, Renaissance thinkers are
developing an ancient view of leadership.

Yes, at the head of his state, T. More puts the "wise"
monarch, and in the "City of the Sun" T. Campanelli, as in
the "State" of Plato, is led by a spiritual aristocracy.
However, in Campanelli it is not a closed caste "with a
special way of life and special education”. At the head of
state in Campanelli is not just a philosopher like Plato, but
a high priest in one person.

N. Machiavelli made a significant contribution to
understanding leadership. In contrast to the classical
(normative, moral) approach to leadership, he focused on
the issue of the pragmatic content of power by the leader,
especially in times of change and instability.
N. Machiavelli was one of the first to give a detailed
description of the leader-sovereign "This is a sovereign
who unites, represents the whole society and uses any
means, including cunning and force, to maintain his
domination and maintain public order. A politician must
combine the features of a lion and a fox : foxes — to avoid
laid traps; lions — to crush the enemy in open combat" [4,
pp. 47-122]. Therefore, Machiavelli was convinced: if it is
about the maintenance of power, cunning and cruelty is
the permitted tool, their use is not connected with justice
and responsibility.

Prominent New Age thinkers (T. Hobbs, J. Locke,
S. Montesk, F. Voltaire, G. Gegel, K. Marx) gave great
importance to the issue of leadership, But there is a
convergence that leadership is a kind of social-political
need for people to organize themselves. hus, the
development of capitalism brought the heroic leaders
closer to the masses. At the same time, it provoked
attempts to restore the long-standing ideas of leadership,
to update them, to bring them closer to the realities of
Europi XIX-XX.

The English philosopher T. Carlyle was one of those
who reverted to the theme of the prominent role of
personalities, "heroes" in history. Beyond Carlyle, there is a
kind of historical circle, or cycle. When the heroic in society
weakens, the secret destructive forces of the masses
(revolutions and revolutions) can break out, and they act
until society again finds "true heroes", chiefs, helmsmen
(such as Cromwell or Napoleon) [3]. This approach drew
attention to the role of individuals, and set out to uncover
the reasons for the instability of their role in history.
However, one cannot fail to notice the flaws of this
approach : only "heroes" were considered, society was
rigidly divided into helms and masses, the causes of
revolutions were reduced to social feelings, ets.

Carlyle's views defined the views of the German
philosopher F. Nietzsche, who had been one of the first to
declare the will to power the driving force of history. He
saw in the will to power a creative instinct that gives itself
first of all to leaders who not only constantly seek to
identify power and its application, but also overcome the
inertia of the crowd because they are endowed with
superhuman qualities. For Nietzsche, the pursuit of
leadership is the natural aspiration of a man on the path
of which morality emerges ("weapons of the weak"), the
true leader has the right to persecute her so that she "is
not a burden on his feet" [5]. Thus, for the first time,
F. Nietzsche sees the nature of leadership as an
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irrational, instinctive force that binds the leader and his
followers, as well as endowing the leader with
outstanding qualities that turn him into a superhuman.

Nietzsche's approach was close to interpretations of
leadership in European social psychology of the middle to
the end of the 19th century. Such scientists as G. Lebon,
G. Tard, etc. The nature of leadership has been interpreted
in a similar way by everyone, each in their own way, and
generally in a similar way: seen in the leader's will that
nucleus around which crystallizing and unifying thoughts
are around. This approach to leadership is also implicit in
its perception of it as a dual — rational-willed but also
irrational-instinctive — phenomenon.

A significant contribution to the analysis of the
phenomenon of leadership was made by the Austrian
scientist Z. Freud [7], who tried to explain people's desire
for leadership. According to Freud, containment of libido is
sublimated to the desire for leadership, and the neuroplant
that accompanies this process forces the individual to seek
ways of self-assertion, one of which is leadership. Freud
noted that people in groups instinctively put themselves in
positions of submission, and those who assert power
quickly become leaders and maintain their positions if they
represent the ideal characteristics of the group and have
power. Under such conditions, the personality of the leader
and his idea is influential. The influence of a leader, in turn,
is based on the emotional, not the rational, so much more
important than the content of ideas is their presentation.

The leader will retain his influence as long as he
helps the team achieve its goals. According to Freud, it
is also important to create the illusion that the leader
treats all members of the group alike: people want to
submit to the leader if they feel that they have the same
position in their relationship with the leader. Hence,
Freud's theory notes the emotional disposition towards
the leader by followers, as well as the importance of
emotional influence by the Ileader. Neo-freudists
E. Fromm and T. Adorno followed in this direction, and
their refinements greatly broadened the understanding
of the intrinsic motivation of the leadership drive.

A significant contribution to the modernization of the
leadership problem was also made by European
sociologists from the late 19th to the 20th century.

German philosopher and sociologist M. Weber singled
out three types of leadership: traditional leadership, which
relies on the mechanism of tradition, ritual, strength of
habit; charismatic, which allows exceptional qualities of the
leader himself, which he actually owns or who are
attributed to him by his environment; rational-legal
(democratic) leadership, which is based on the existing
legal framework in society. If the first type of leadership is
based on habit, the second on intelligence, then the
charismatic type of leadership relies on faith and emotion,
which can create a situation of blind worship of the
masses, produce conditions, when individual qualities of a
leader play a secondary role in shaping his charisma.
Weber pays particular attention to the analysis of
charismatic leadership. He defined this type of leader as a
generator of renewal of society in times of crisis, because
the charismatic helmsman and his authority are not
connected to the past, capable of mobilizing masses to solve
social renewal tasks. In relatively calm periods of
development, rational and legal leadership that preserves
historical traditions and implements necessary reforms is
acceptable to the society [2, pp. 354-360, 420-432].

Representatives of this direction of leadership research
are also ltalian sociologists V. Pareto (introduced the

concept of "elite", formed the theory of the circulation of
elites) and G. Mosca (introduced the concept of "political
class"). They make generalizations about leadership as a
social phenomenon: the consideration of the individual in
its social capacity and its relationship to society, and the
place and role of leadership in the functioning of society.

XX Art. has become a sometimes pluralistic concept of
leadership. There are a number of theories in which the
phenomenon of leadership is seen as an important
mechanism for regulating the relations of actors in the
political system — individuals, groups, institutions. First of
all, it is the theory of personality traits, the essence of
which is to explain leadership by the outstanding qualities
of the face. Among the traits of the leader, her theorists
(E. Bogardus et al.) highlight the keen mind, firm will,
boiling energy, extraordinary organizational skills, the
ability to please people and especially the willingness to
assume responsibility, competence, as well as
photogenicity, external attraction, oratory skills, ets. It is
clear that, in a competitive environment, the psychological
and social qualities that leaders really need are defined in
order to take high positions. However, their diversity
varies considerably, depending on the historical epochs
and characteristics of the individual States of the world.

The idea of leadership, but depending on time, place,
and circumstance, develops and validates the theory of
situations. From the point of view of the situation, leadership
qualities are relative: the behavior of the leader, his positions
are suitable in one situation but not in others. The limitations
of the theory lie in the fact that the leader's activities are
insufficiently disclosed, his ability to turn the tide, the earlier
to protect and exploit progressive tendencies.

These theories have their roots in the history of
philosophy. The origin of the theory of traits can be seen in
the writings of Plato, for whom the leader of the ideal state
is the representative of one of three states — a ruler-
philosopher, wise and just, free from material concerns,
with a natural train to knowledge and with a love for truth.
Such a leader creates a story. Situational theory is traced
in the work of Aristotle and N. Machiavelli. Aristotle
recognized the need to elect leaders because of their
origin, material status, and good character (traits), but
noted that the right form of state could only emerge when
there was a "right" leader. Machiavelli's writings contain a
series of rules-recommendations for the ruler, which
include not only qualities worth developing, but also advice
on how to behave according to the circumstances and how
to build relationships with followers and enemies.

Theories of leadership that have developed since the
middle of the 20th century. have some similarities with
previous ones, and try to solve problems that have arisen
before. These include the theory of believable roles of
followers (W.Blanc, R. Stoodyll), exchange theory
(E. Hollander) and transformational leadership theory
(J. Burns). Whereas previously the main element of
leadership was the personality of the leader, his traits,
behavior, influence of the situation on activity, the first
theory focuses its attention on followers, their relations with
the leader. The exchange theory has much in common with
the concept of a "social contract": in exchange for peace
and security, the people give their power to the ruler.
Hence, leadership is justified when it ensures such an
exchange, otherwise people have the right to change the
leader — an idea that was put forward by T. Hobbs and
J. Locke. The theory of transformational leadership relates
to the ideas of J.-J. Russo: The leader must be able to
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change human nature, turn the individual into a citizen who
would participate in decision-making.

Most modern leadership theories (relational, cognitive,
and constructivist) represent the synthesis of their
predecessors: they consider both the leader and his
behavior, the situation in which his activities take place,
and his relationships with his followers. Within the
framework of relational theory, the aspect of decision-
making is analyzed, the effect of different decisions on
the desire of followers to support the leader. In this
context, procedural fairness is more important for
distribution. It is the will of people to submit (and then to
support) to decisions that are based on the recognition of
fairness in the decision-making process itself, rather than
on their possible utility.

Scientists attribute this fact to the fact that people feel
more able to assess the fairness of the decision-making
procedure than to predict the consequences of decision-
making. Generally, scholars point out, honest, unbiased
leaders who are concerned about people's needs (and thus
share the values of these people) are perceived as such that
can ensure a fair decision-making process. Under such
circumstances, the individual legitimizes the activities of the
leader and voluntarily obeys him. This idea resonates with
Freud's ideas of emotional affection for the leader.

Within cognitive theory, leadership is seen as a form of
social cognition. In particular, the American researcher
G. Gardner notes the important role of the leader's words,
which then feed into whole stories. The main element of
leadership is seen by the scientist in the creation and
implementation of identity stories: leaders tell stories about
"themselves and their groups, where they come from,
where they go, what they fear, what they fight against and
what they dream of" [8, pp. 14]. The main characters in
these stories are the leader and followers. The stories are
dynamic: over time they unfold and through the activities of
the leader become real events.

Constructivist theory, also known as the group of
implicit theories, focused on the study of people's
perceptions of leaders (the "leadership scheme"). The
American researcher R. Lord highlighted a number of
traits of character with which a leader is often
associated: competence, honesty, understanding,
determination and education. The Lord's research has
documented that people do form some generalized
views of leadership, which are later judged by the
leadership potential of strangers (prototypes of
leadership). It is worth noting that the majority of
onchains in this direction share the idea of Z. Freud.

C. M. leiiko, kaHA. dinoc. Hayk, AoL.
HauioHanbHui yHiBepcuTeT GiopecypciB i npupoaoKkopucTyBaHHA YKpaiHu,
Byn. lepoiB O6opoHu, 15, M. Kuis, 03041, YkpaiHa,

0. . Nayra, kaHA. cinoc. Hayk, Ao,
HauioHanbHui yHiBepcuTeT GiopecypciB i npupoaoKkopucTyBaHHA YKpaiHu,
Byn. lepoiB O6opoHu, 15, M. Kuis, 03041, YkpaiHa

Conclusion. Philosophical  theories of the
phenomenon of leadership, firstly as a form of power held
by one person or group of persons; secondly as a social
position. The development of modern leadership
theories is not linear: some theories have been
transformed into others, some continue to influence new
theories. For a significant part of the theories that
develop in the XXI century. Classical theorists, who
analyzed the phenomenon of leadership behind these
basic directions, were significantly influenced by the
need to institutionalize leadership, to recognize one type
of leader, (a just sage who gives a country laws saves it
in difficult times) and the reorganization of political
institutions.
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®IN0COPCHLKI KOHOTALII ®EHOMEHY NIAEPCTBA

lMpucesiyeHo aHanisy ¢hpeHomeHy nidepcmea y ¢pinocogpcskomy ouckypci. 30ilicHeHO ¢hinocoghcbKy pempocrneKkmusy cmaHo8JIeHHSI MOHIMmSsi
"nidepcmeo” sik ¢hinocoghcbko20 heHoMeHy ma lio2o cucmemMHull aHani3. BusHayeHo ¢pinocoghcbki kKoHomMauii gpeHoMeHy nidepcmea e OuHamiyi

coyiasibHO-NoJIiIMUYHUX NMPoYecie CboO200eHHSI.

Y cyyacHomy cycninbcmei eaxnuey posb gidicpae npasusibHO chopmosaHull imiox nidepie opaaHizayili, pyxie mowo. Jlidepcmeo — yHieep-
canbHull 3a c80€l0 NMPUPOOOI (heHOMEH CyCinbHO20 xummsi. BoHo npucymHe e 6ydb-siKili cghepi nodcbKoi dissnbHOCMI, Onsi iCHy8aHHS SIKOI
nompi6éHa cmpamudpikayisi: eudineHHs KkepieHukie i nidneanux, nidepie i nocnidosHukie.

Y cyyacHil Hayuyi, 3a HasseHocmi cninbHOcmMi auxiOHUX Mo3uyill, 1idepcmeo xapakmepu3lyembCcsi HEOOHO3Ha4YHO: K coyiasnibHi 8iOHOCUHU 0o-
MiHyeaHHs1 ma niOKopeHHs1 y 2pyni abo opzaHi3ayii (coyionozis); sk ocobnueicmb nocmami nidepa ma lio2o ennue Ha iHWuUx (ncuxosoeaisi); K
eghekmueHi U ycniwHi iHHoeauii e 6i3Heci, AoMiHyeaHHs1 3a noka3Hukamu JdisinbHocmi nidnpuemcmea (eKoHOMika); ik po3pobka 6a4eHHs, npuli-
HAMmMs piweHb, HadineHHs1 MOBHOBaXEHHSAIMU i cnpsiMyeaHHs1 disinbHocmi nrodeli Ha Aocsi2ZHeHHS1 KOHKpemHux yineii (MeHedxmeHm); sik npoyec
83aemMo0dii Mix nodbmu, niod Yac siKko20 HadineHi peanbHoOlO erladolo asmopumemHi nodu 30ilicHIoOMb 1e2imuMHull ennue Ha cycninbcmeo, sike
do6posinbHO 8iddae iM YacmuHy ceoiX MoslimuKo-esadHUX MO8HOBaXeHb i Npas (nosimosnoais).
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Cymuicmb nidepcmea po3kpusaroms i020 YUC/IeHHI KOHUenyii ma meopii, ujo cknanucs 8 icmopii ¢hinocogpii ma couyianbHiti ¢pinocogpii. Teo-
PemuKu-Knacuku Hamazanucsi ocsizHymu ma po3pobumu ideanbHi koHyenyii nidepcmea. Cy4yacHi 0ocniOHUKU aHanisyroms He ideanu nidepcmea,
a me, ikuM 80HO € Hacrnpaeoi.

Y mexax ¢pinocogpcbko20 nisHaHHA heHoMeH nidepcmea Moxe po3lanisidamucsi, no-nepwe, sk pisaHoeud enadu, Hociem sIKOi € oOHa /Il0O0UHa
abo epyna oci6; no-dpyae, Ik coyiasibHa No3uyisi, Nos's3aHa i3 NPUUHAMMSAM piWeHb; Mo-mpeme, siK 8M1/1U8 Ha iHwux nroded.

Knro4voei croea: ninepctso, nigep, OCHOBHi Teopii nigepcTea, TUNu nigepcraa, couianbHo-inocodcbke JOCMIMKEHHS.
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HauunoHanbHbIN yHMBepcuTeT 6MopecypcoB U NPMPOAONONbL30BaHUA YKpauHbl,
yn. NepoeB O60poHkI, 15, 1. Kues, 03041, YkpauHa,

E. O. NayTa, kaHa. chunoc. Hayk, gou.
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DPUNOCODPCKUE KOHHOTALUN PEHOMEHA NNMOEPCTBA

Cmambsi nocesiujeHa aHanu3sy ¢heHomeHa nudepcmea e ¢hunocogpckom ouckypce. Ocywecmensiemcs ¢punocoghckasi pempocrnekmuea cma-
HoeseHusi noHssmusi "nudepcmeo” kak ¢punocoghcko20 ¢heHoOMeHa u e2o0 cucmemHbIli aHanu3. Onpedensiromcs punocoghckue KOHHomayuu ¢gpeHo-
MeHa nudepcmea e QuHaMuKe coyuasibHO-MoUMUYEeCKUX MPoyeccoe coepemMeHHoOCmu.

B coepemeHHOM obujecmee 8axxHyro posib uzspaem fnpaeusibHO cghopMupo8aHHbIl uMudX nudepoe opzaHulayuli, deuxeHuii u m. 0. Jludepc-
meo — yHueepcasbHbIl o ceoeli npupode gheHoMeH obuecmeeHHol xu3Hu. OH npucymcmeyem e no6ol cghepe yesroeeyeckoli desmesbHocmMu,
0Ons cywecmeoeaHusi komopoli Hy)Ha cmpamucgukayusi: ebidesieHue pykogodumerel u mo04YUHEHHbIX, Tudepos u nociedosamerned.

B coepemeHHOU Hayke, npu Hanu4uu o6ujHocmu ucxolHbIX no3uyul, nudepcmeo xapakmepu3syemcsi HEOOHO3Ha4YHO: KaK coyuasibHble om-
HoweHuUsi GOMUHUPOB8aHUSI U MOG4YUHEHUSsI 8 2pynie unu opaaHu3ayuu; KaKk ocobeHHocmb ¢huzaypbl nudepa u e2o esusiHUe Ha dpyaux (ncuxorso-
2us1); Kak aghgpekmueHble u ycrnewHble UHHoO8ayuu 8 6usHece, GOMUHUPO8aHUE M0 Mokazamesisaim desimesisHOCMU nNpednpusimusi (3KOHOMUKa); KaK
paspabomka eudeHusi, NPUHsIMue peweHull, HadesleHue MoJIHOMOYUSIMU U HarnpasJsieHue desimesibHOcmu Jjitodeli Ha OOCMUXKEHUEe KOHKPEeMmMHbIX
yeneli (MeHedXMeHM); Kak npouyecc e3aumoodelicmeusi Mexdy /100bMU, 8 X00e KOMOpo20 HadesleHHbIe peaslbHOU eslacmbio aeémopumemHbie
nodu cogepwarom sie2UuMUMHOe 8/1UsiHUe Ha obujecmeo, komopoe 0o6po8osIbHO omAaem UM Yacmb C80UX MOJIUMUKO-8/1aCMHbIX MOJIHOMOYUU U
npae (nonumornoezusi).

CywHocmb nludepcmea packpbiealom e20 MHO204UC/IeHHbIe KOHUenuuu u meopuu, croxuewuecss 8 ucmopuu ¢gunocoguu u coyuansHol
¢unocogpuu. TeopemuKu-Kknaccuku nNbimanuck MOHAMb U pa3pabomamb udeasnibHble KOHuenuyuu nudepcmea. CoepemeHHbIe uccredoeamesnu
aHanusupyrom He udean nudepcmea, a Mo, KAKUM OHO eCmb Ha caMom derte.

B pamkax ¢punocoghckozo nos3HaHusi peHoMeH niudepcmea MoXxem paccMampueambCsi, 80-NepebiX, Kak pa3Ho8UOHOCMb 8jlacmu, Hocumesem
Komopoli ebicmynaem 0OuUH 4YesI08€eK UsU 2pyrnna Juy; e0-emopbix, KaKk coyuasibHasi Mo3uyusi, cesizaHHasi ¢ MPUHsIMUeM peweHull; 8-mpembux,
Kak eniusiHue Ha dpyaux nroded.

Knroyeenie cnoea: nuaepcTso, NUaep, OCHOBHbIE TEOPUM NMOEPCTBA, TUMbl MMAEPCTBA, COLMansHO-PUNOCOdCKoe CCnefoBaHMe.
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OBPA3 KYNbTYPM YKPAIHU CEPEAHbOBIYHOI JOBU HA CTOPIHKAX
"YTEHUA B UICTOPUYECKOM OBLECTBE HECTOPA JIETONMUCLIA"

IcmopuyHe moeapucmeo Hecmopa Jlimonucys y dpyeiii nonosuHi XIX — nepwiii nonosuHi XX cm. 3aliMmanocb 8Uu84eHHSIM
icmopii ma kynemypu YkpaiHu. I3 1888 p. noyae pez2ynspHo euxodumu 4Yaconuc moeapucmea — "YmeHusi 8 Mcmopuyeckom
O6wecmee Hecmopa Jlemonucuya”. Mema uiei cmammi — eusienieHHsi npo6siem 3 icmopii kynemypu X-XVI cm'., ski yikaeunu
4yneHie Icmopu4yHo2o moeapucmea Hecmopa Jlimonucusi ma euHoOcusIUCS HUMU Ha CMOPIHKU 4Yaconucy. AHasi3 memamuku
npayb y4eHux, cucmemamu3auisi iIXHix oyiHOK ma iHmepnpemauili npobrnem Kynbmypu Aaromse 3MO2y 8U3HaYumMu PoJib, W0
Hadaeanacb cepeOHbOBIYHIlI KynIbmypi yKpaiHCbKUX 3eMesib Yy po3eumkKky camobymHocmi yiei mepumopii. BoOHo4ac akuyeHmy-
€mbCsi caMe Ha 8U3Ha4YeHHi KOMIJIeKcy mem 3 icmopii Kynbmypu, siki cmanu npedmMemom iCImopuYyHoO20, a 4acimKoeo i cycninb-
Ho-nonimuyHo2o duckypcy Opyzoi nonosuHu XIX — noyamky XX cm. 3ae0siku ixHboMy po32s1s10y Ha cmopiHkax Yyaconucy. 3'sico-
eaHo, wo 3 dpyzoi nonosuHu XIX cm. y4yeHi ece yacmiwe 3eepmanuce 0o GaeHiwux, aHX Nepiod Ko3ay4yuHU, meM, w06 PoO3K-
pumu KysbmypHYy camobymHicmpb "niedeHHOpycbKuXx 3emesnb", suseumu micyeei mpaduyii ma eusHayumu iHO3eMHi ennusu.
Ans ybo2o docnioHuku 3eepmasniucb G0 eu8YeHHsI NaM'saMoK nNuceMHocmi ma meopie simepamypu, NPoeodusiu A0C/iOKEHHS 3
icmopii peniziti, eusiensinu ma aHanizyeasu Mmucmeynki nam'smku nepiody CepedHboegiyyss ma paHHb020 Hoeozo vacy, eueyanu
MixxHapoOHi KynbmypHi 38 'a3ku Pyci.

Kmo4oei cnoea: kynbtypa Ykpainu, CepeaHboBiuus, IctopnyHe ToBapuctBo Hectopa Jlitonucus, ictopiorpadis XIX cT.

MocTtaHoBka npo6nemu. Y XIX cT. nonynspHOCTi Ha-
OyBae gocnimkeHHs apxeorpadiyHux, apxeornoriyHmx, ap-
XiTEKTYPHUX, eTHorpadivyHnX nam'atok. Lium noyas 3avima-
Tnca cTeopeHun y 1835 p. TumyacoBuin komitTeT Ans Aoc-
nigkeHHs ctapoxutHocten y Kuesi, 3 1843 p. — Tumyaco-
Ba KoMicis Ans po3bopy AasHix akTiB npu Kuiscbkomy, Bo-
nuHcekomy i lMopginbcbkoMy reHepan-rybepHatopi. 36u-
paHHAM TBOPiB MMUCTELTBA Ta 3aCHYBaHHSAM My3elo 3ariMa-
nncs YneHu cteopeHoro y 1897 p. Kueecbkoro ToBapucTaea
ctapoxutHocten i mucteuTs. A B 1910 p. BMHUMKINO KniBCb-
Ke TOBapuCTBO OXOPOHWU Mam'ATOK CTAPOBWHM i MUCTELTBA,
sIke Marno He Tiflbkn BMBYaTU Nam'aTKW KynbTypu, ane 1 op-
raHisoByBaTu ix 36epexeHHsi, pecTaBpaLito Ta OXOpPOHY [7;
62; 63; 66]. 3 gpyroi nonosuHK XIX cT. Ao nogibHoi poboTn
aKTMBHO AO0Nyyanucs iCTOPWMYHI Ta LepKOBHO-apXeororiyHi

ToBapucTBa. IcTopnyHe ToBapucTBo Hectopa Jlitonucus,
cTBopeHe y 1872 p., He Byno BUKMIOYEHHAM. Moro uneHn
TaKoX 3anMmarnucs noLlykamu Ta BUBYEHHSAM Pi3HMX MaM'sTOK
KynbTypu. PesynbTaTn gocnigkeHb BOHM nyGnikyBanmu vy
creujianizoBaHuX NepioAMYHUX BUAAHHAX Ta Y BUIMAgGi OK-
pemux npaup, a 3 1879 p. noyanu Takox BuAaBaTu Bnac-
HUA Yyaconmc — "YteHns B Uctopuueckom O6wiectBe He-
ctopa Jletonncua" (gani — "Ytenns..."). !

AHani3 pocnigxeHb i ny6nikadin. 3aranbHy iHdOp-
MaLlito NPO CTBOPEHHSA Ta AiAnbHICTb IcTOpU4HOro ToBapuc-

" [Oo ysaru Gpanucsa npaui, npucesayeHi X—XVI cT. BepxHs
Mexa BMxoauTb 3a Mexi CepeHbOBIYYS, ane BOAHOYAC OXONSoe
nyLe HeBEernuKy YacTUHY paHHbOMOZEPHOro mepiogy, y 3B'A3Ky 3
YMM y Ha3Bi ApYrvin eTan He BigoGpaxeHo.
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